Lane County Human Resources
125 E. 8" Ave, Eugene OR 97401
541-682-3665

Lar-lE
COUMNTY

CIRFCE IR

RECRUITMENT ANNOUNCEMENT

Office Hours: 10am — 5pm
Monday through Friday
www.lanecounty.org/jobs

LANE COUNTY, OREGON

Recorded Job Info: 541-682-4473
HumanResources@co.lane.or.us

Lane County is an Equal Opportunity Employer and complies with the ADA.
Individuals from diverse cultures are strongly encouraged to consider this career opportunity.

TITLE / WORKING TITLE (JOBCODE)
Nurse Practitioner (B023)

Job Posting #: 209074

Department / Division

Health & Human Services / Community Health
Centers

Compensation

$31.51 — $43.71 / hour
Exempt or Non-Exempt
Nonexempt

Schedule

M-F, 8am-5pm, with rotating Saturdays
This position is AFSCME Represented
Opens: July 12, 2009

Closes: Open Until Filled*

Hours per Week

40.00

Completed application materials must be received
in our office by the time and date specified in
order to be considered for this position.

Education:

Master's degree in Nursing from an accredited
college or university, and completion of a Nurse
Practitioner program specific to the expanded
specialty of family nurse practitioner.

Experience:
One year of responsible nurse practitioner

experience.

Substitution: An equivalent combination of
experience and training, demonstrating the
required knowledge and abilities, is qualifying.

*Open Until Filled: This recruitment may close at any time
without prior notice in order to proceed in the selection
processes. Interested individuals are encouraged to submit
an application as soon as possible.

Summary of Essential Duties:

Medically evaluates and asses patients;
determine, establish, and administer an overall
treatment plans for patients; determines clinical
need for medications, and prescribes medications
as part of treatment plan; provide acute and
chronic care to medically underserved by utilizing
the most cost effective approach; document and
maintains appropriate medical records on all
patients in accordance with policy.

Knowledge of:

Documentation procedures for charting and
reporting physical and mental status of patients.
Assess and treat patients reporting health
problems. Interpret results of analyses and tests
and provide treatment modalities. Manage a
caseload of patients.

Ability to:
Communicate clearly and concisely, both orally
and in writing.

Special Requirements:

State of Oregon Registered Nurse license at time
of appointment. Possession of Prescriptive
Privilege Certification by the State of Oregon may
be required. Drug Enforcement Agency number
will be required. NPl number at the time of
appointment.

Notes:

This position is subject to a full criminal offender
information record check. If fingerprinting is
required, the fee is paid for by the successful
candidate and the expense is non-reimbursable.

This position is eligible for NHSC
reimbursement.




Prequalifying questions:

1.

Do you hold a Masters degree in Nursing?

[ ]1YES [ INO
Do you have one year of responsible nurse practitioner experience?
[ ]YES [I1NO

Do you have or can you obtain a State of Oregon Registered Nurse license by time of
appointment?

[ ]YES [ ]NO

Supplemental questions:

1.

Please describe your experience providing primary health care for uninsured, low-income, at-risk
patients including elderly, children and youth, women, mentally ill, and other special populations.
Include the unique care challenges they present and your strategies to address them.

Describe the strengths you would bring to this practice, including any specific clinical skills,
experience or expertise you have.

Describe your experience working with mentally ill patients including those with multiple diagnosis,
and also with substance abuse issues that present in the primary car setting.

Describe your experience in working with clients from diverse cultural and socio-economic
backgrounds. In what ways would having a knowledge and sensitivity to cultural issues be an
important aspect of providing health care services to such populations?

This announcement is intended as a general descriptive recruitment guide and is subject to
change. It may not contain all duties performed nor all the knowledge and abilities required.
Furthermore, this announcement does not constitute either an expressed or implied contract.

Based on operational needs, more than one position may be filled from this posting.



